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1. H epyaoia gival atroTéEAeopa EAeU0ePNG ETTIAOYAG

~

~
1.1 Aev ugioTaTtal KaTavayKaoTIKr, OETUEUMEVN 1] akoUOoIa Epyaaia.

1.2 O1 epyagduevol dev €ival UTTOXPEWPEVOI VO KATABEOOUV EYYUROEIG ] TA TTPOCWTTIKA TOUG £yypaga
oToV £pyodOTn TOUG Kal g€ival €AeUBEPOI va ATTOXWPEAOOUV UETA atTd €UAOYO XPOVIKS TTEPIBWPIO

YVWOTOTT0INONG.

2. H ouppeTOoXN O0€ cwHATEia Kal TO SIKAiWHA o€ CUAAOYIKEG 1
Slatrpaypareloelg eival oefaocTh

2.1 0Mol o1 epyalduevol aveEaIPETWG, £XOUV TO DIKAIWHA VO CUPPETEXOUV i} va dnuIoupyolv pYaTIKA
owparteia SIKIAG TOUG TTIAOYNG Kal va SIaTTpayuaTeUovTal GUAAOYIKA.

2.2 O gpyodOTNnG UIoBeTEl BETIKA CUUTTEPIPOPA TTPOG T EPYOATIKA CWHATEIA KAl TIG dpACTNPIOTNTES
TOUG.

2.3 Agv uTTdpXEl JEpOANWIa evaVTIOV TWV EKTTPOCWTTWY TWV £PYACOPEVWV KAl O TEAEUTAIOI £XOUV TO
€AEUBEPO VA EKTEAOUV TIG OPACTNPIOTNTEG EKTTPOCWITINONG OTO XWPO £PYACiag.

2.4 Omou o VOUOG TIEPIOPICEl TN CUMMETOXNA OE QVEEAPTNTA OWWHATEID KAl Of OGUAAOYIKEG
OIATTPAYUATEUOEIG, O £pyodOTNG OIEUKOAUVEI Kal dev TTAPEPTTOdICEl TNV avaTrTuén TTapdAAnAwv

MOPQWYV aVEEaPTATWY CWHATEIWY KAl CUAAOYIKWY CUUPBACEWY £pYaaiag.

3. O1 ouvBnkeg epyaoiag gival aoc@aAEgig Kal CUPNPWVA JE TOUG
KAVOVEG UYIEIVAG

3.1 Mapéxetal éva ac@aiég kai uyieivo TepIBAAAov epyaaiag, AaudvovTtag utrdéywn TNV EMMKPATOUCa
YyVWOn yIa TO QVTIKEIMEVO KOl TUXOV CUYKEKPIUEVOUG KIVOUVOUG. AauBdavovTal eTTapkni JETPA yia TV
TTPOANWN aTUXNUATWY, TPAUPATIOPWY Kal BAaBWYV TNG uyeiag TTou oXeTiCovtal 1) cupBaivouv Katd T
dIdpKEIa TNG EpYATiag, e OKOTTO va EAAXICTOTTOIOUVTAI TA QITIO QUTWY TWV KIVOUVWY, 60O gival autd
EQIKTO.

3.2 O1 gpyaldpevol AauBAavouv ouxvh Kal KATOYEYPOUUEVN eKTTaideucon o€ BEéuata uyeiag Kal
QOQAAEIOG KAl AUTH ETTAVAAQUBAVETAI VIO VEOUG i} ETTAVATOTTOBETNUEVOUG £pYAlOUEVOUG.

3.3 Mapéxetal TpdoBacn oe KABAPESG TOUOAETEG KOBWG ETTIONG KAl O€ TTOCINO VEPO KOl O€ UYIEIVEG
EYKATAOTACEIG YIO OTTOBAKEUCN TPOPIHWV.

3.5 H BEPAA ABEE éxel avaBéael Tnv euBuvn yia Tnv uyIEivr) Kal TRV ac@dAgia atnv dioiknon.
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4. Aev xpnoigoTroigital Traidiki epyacia e
T

4.2 H eTaipgia avamTuooel, CUPUETEXEI KAl VA OUVEIOPEPEI G€ TTONITIKEG Kl TTPOYPANKOTA TA OTTOIO

4.1 ¥1n BEPAA ABEE d¢v ugioTaral otroiadimrote TTpdoAnyn TaidIkrG £pyaciag.

TTapExXouV BorBeia ae otrolodnTToTE TTaIdI BPEBEI VO EKTEAE Epyaoia oTo va PTTOPET va TTAPEUPIOKETAI
KAl VO CUMPETEXEI OE €va TTOIOTIKO TTEPIBAAAOV EKTTAIOEUONG MEXP! VO « UEYOAWTEI».

4.3 Maudid kal veapd atopa nAiKiag kKaTtw Twy 18 eTwv dev gpyddovTal o€ emBAaBEig OUVOAKEG.

4.4 O1 TToNITIKEG KAl Ol BIOdIKACIEG CUPHOPPWVOVTal PE TIG BIOTAEEIC TV CUPPWVWY TTPOTUTTWV

epyaaoiag (ILO).

5. O1 pioBoi kataBAaAAovTal Kal ETTITPETTOUV TNV ASIOTTPETTH
SiaBiwon s

5.1 O1 picBoi kal Ta TTPOVOMIO TTOU QvTIOTOIXOUV O€ HIa KaBiepwuévn efOoudda epyaciog
IKAVOTTOIOUV, TIG VOUIUEG €OVIKEG TTOPOXEG OTOV KAGDO. & OTTOIAOATIOTE TTEPITITWON o1 MIoBoi
IKAVOTTOIOUV TIG BACIKEG AVAYKES KAI VO TTAPEXOUV KATTOIO ETTITTAéOV BIABECINO €1I060dNUa.

5.2 Z¢ 6Aoug TouG gpyaldopévoug TTaPEXOVTAl KATAVONTEG TTANPOPOPIEG OXETIKA HE TIG OUVONKEG
amaox6Anong o€ oxéon ME TOUug MIOBOUG TIPIV auToi OKOPO atmmacxoAnBolv kabwg eTTiong
TTANPOPOpPIEG KABE @opd TTOU KATABAAAETAI O HICBGG OXETIKA e Ta OToIXEia WIoBodooiag yia Tnv
XPOVIKI TTEPIOdO TTANPWHNG.

5.3 Meiwoeig piIoBwv wg atroTEAECPa TTEIBAPXIKNAG KUPWONG eV ETITPETTOVTAI, OUTE ETTITPETTOVTAI
MEIWOEIG TTou dev UTTOKEIVTAI OTR vopuoBeaia xwpig Tnv adeia Tou gpyalopévou. OAeg o1 TBaveg

TTEI0APYXIKEG KUPWOEIG Ba KaTaypA@ovTal.

6. O1 wpeg epyaciag dev gival uTTEPROAIKEG

6.1 O1 WpPEG EpYaTiag CUPPOPPUIVOVTAI HE TN I0XUOUCO VOUOBETia, TIG GUAAOYIKEG CUMBATEIS Kal TIG
dlatééeig amd 6.2 péxpl 6.6 TTAPAKATW, OTTOINdNTIOTE OTTO TIG OTIOIEG TTPOCPEPEI PEYAAUTEPN
TTpooTaCia oToug epyadouévoug. Or TTapaypagol 6.2 — 6.6 Bacifovtal ata digBvh TTPOTUTTA £pyaaciag.
6.2 O1 wpeg epyaaiag, Xwpig va ouptrepIAn@BoUV o1 uTTepwpieg, kabopifovTal ue cuupacn Kai dev
utreppaivouv TIG 48 wpeg fdouadiaiwg.

6.3 O1 utrepwpieg eival éBeAOUOIEG KAl XPNOIMOTTOIOUVTAI UE UTTEUBUVO TPOTTO aTTd TOV £pYyoddTNn

AapBavovTag uttdwn OAa Ta TTAPAKATW: TNV €KTACN, TN CUXVOTNTA KaI TIG WPEG TTOU £€pydaTnKav Ol
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epyaloépevol TO00 aTOMIKA OG0 KOl GUVOAIKA. Agv XpNOIUOTTOIOUVTAl WOTE VA AVTIKATOOTACOUV TNV
KAVOVIKI] epyaoia. H utrepwpia Ba atronuIwveTal Pe TTpooaUEnUEVN TIMK, N oTToia  yiveTal
TTpooTTdBeia va pnv cival Aiyétepo armd 125% 1ng kavovikAg auoIpng.

6.4 O1 CUVOAIKEG WPEG EpYaTiag O€ OTTOINdNTTOTE TTEPIOdO £TTTA NueEpWV dev Ba uttepPaivel TIg 60
WPEG, EKTOG ATTO TIG TTEPITITWOEIG OTTOU KAAUTTITOVTAI ATTO TNV TTPOTACT 6.5 TTapaKkdTw.

6.5 O1 wpeg gpyaoiag umopouv va uttepPaivouv Tig 60 WPEG O€ OTTOIAdNTIOTE TTEPIODO ETTTA NUEPWIV
MOVO O¢ €CAIPETIKEG TTEPITITWOEIG OTTOU OAQ T TTOPAKATW OTTAITOUVTAL:

e EMTPETTETAI ATTO TNV IOXUOUCA VOouUoBeTia-

o emTPETETAI aATTO TNV OUAAOYIKA ouUpBacn n otoia dlauopPwbnke upéoca atmd Thv
OlaTTPAYMATEUON PE OMAdO €pYACOMEVWIV TTOU AVTITTPOCWTTEUEl £va ONUAVTIKO PEPOG TOU
EPYATIKOU dUVANIKOU-

e  KATAAANAEG TTPOQUAAGLEIC £xouv AN@BEi yia TNV TTPOCTACIA TNG UYEIAg Kal TNG ao@AAEIag Twv
epyadouévwv-Kal

o 0 gpyodOTNG UTTopEi atTodeifel OTI UTTAPYXOUV £EAIPETIKEG OUVOAKES OTTWG aTTPOOTITN AUgnon
TTAPAYWYNAG, ATUXAKATA ) ETTEIYOUCT AVAYKT).

6.6 ZTOUG £PYACOUEVOUG TTAPEXETAI TOUAAXIOTOV EVa PETTO KAOE ETTTA NUEPEG 1 OTTOU ETTITPETTETAI OTTO

TN vouoBeaia, dUO NUEPES yIa KABE 14 nuépPEG.

*Ta d1EBVA TTPOTUTTA CUVICTOUV TNV TTPOOBEUTIKA PEIWOT TWV KAVOVIKWY WPWV £pyaaiag, 6Trou gival
eQIKTO, o€ 40 wWpeg TNV eBOOUAGdA, XWPIG Heiwon OTIG ATTOBOXEG TWV ePYalodEVWY Adyw Twv

MEIWHEVWY WPWV.

7. AmrayopeuUeTal oroladAITOTE SIAKPIoN Fix ' .\

7.1 Agv umtdpxel kagia OI1dkpion oTnv TPOCANWN, otrolnuiwon, €eKkTTaideucn, Trpoaywyn,
oAokApwaon ) aTnv ouvtagioddTnon o€ oxXEon WE TNV QUAR, KOIVwVIKN TéEn, €BvikdTnTa, BpnokKeEia,
nAIKia, avatrnpia, UAO, OIKOYEVEIAKT) KATAOTAON, 0EEOUAAIKEG TTPOTIMNOCEIG, CUMHMETOXA O€ CwuaTEia

1 TTONITIKEG TTETTOIOAOEIG.

2]

8.1 Ooo autd cival eQIKTO, N ammacXOAnon BacifeTal OTNV KOIVWG ATTOOEKTr OXE0N ATTaoXOANoNG

8. Mapéxeral KAVOVIKN atraoXoAnon

OTTWG €x€l auTr KaBIEpwOEi p€oa atod Tn vouoBeaia Kal TNV KOV TTPAKTIKA.
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8.2 O1 UTToXPEWOEIG TTPOG TOUG £PYAONEVOUG TTOU UTTOKEIVTAI OE EPYATIKOUG i KOIVWVIKAG ac@AaAiong
VOUOUG KAl KAVOVIOUOUG Kal TTPOKUTITOUV aTTé TNV KAVOVIKI OX£0N aTTaoX0ANong dev atto@eUuyovTal
HéoWw POVO TNG XPRong oupPBdocswyv egpyaciag, uttepyoAaBiog f epyaciag amd 1o OTTiTl 1 yéow
TIPOKTIKWY OQOKACEWV ETTAYYEAUATIKAG eKTTAidEUONG OTTOU Ogv UTTAPXEl TTPOBEon yia PeETAdOON
YVWOEWV KAl IKAVOTATWY A yIa TTAPOX KAVOVIKAG atTacXOAnNong, ouTe QUTEG Ol UTTOXPEWOEIG

aTToQeUyovTal HEOQ ATTO TNV UTTEPPROAIKN Xprion CUPBAcEwY OpIoPEVOU XPOVOU EpYATiag.

9. AmrayopeUeTal OTTOIAOATIOTE OKANPA N ATTAVOPWITN PETAXEIPION i

9.1 AmayopeUeTal OTToIadNTIOTE KAKOTIoiNoN 1 €TMROAR, atrelAf} cwuaTKAG BAGRNG, oe€oualikn

KakoTtroinan A TTapevoxAnon Kai AeKTIKR) TTPooBOAN ) otroladnTToTe AAAN HoP®r EKPORICHOU.

O1 diatageig Tou ETI code atmoteAoUyv TIG EAAXIOTEG Kal OxI TIG HEYIOTEG ASIWTEIC.

O KWAIKAG deV XPNOIUOTTOIEITAI WOTE VA ATTOTPEWEI TNV ETAIPEIR VA UTTEPRE QUTEG TIG TTPOBIAYPAPEG.
H eTaipeia guppoppuvetal ye TNV €6vikr Kal otroladATTOTE GAAN 1I0xUoUCa VOuoBETia Kal OTTOU Ol
o1aTageIg TNG vouoBeaiag kai Tou Baoikou Kwdika Bétouv T0 id1o Béua, epapudleTtal n didtagn mou

TTPOCPEPEI TNV JEYOAUTEPN TTPOCTACTIQ.

Maparnpnon: Exouue karaBdAer kGBe duvarn mpooTdbeia yia va dlaceaAioTei 0T n UETAQPACT TOU KWOIKA Kal TWV ApXWV
NG €Qpapuoyns Tou givar aéiomioTes Kai akpifeic. MNMapdAa aurd oag mapakaAolue va éxere urown oag Ot oav emrionun

£kdoaon 1oxuel autn otnv AyyAikn yAwooa.
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THE ETI BASE CODE

1. Employment is freely chosen ~

10.1 There is no forced, bonded or involuntary prison labour.
10.2 Workers are not required to lodge "deposits" or their identity papers with their employer and are

free to leave their employer after reasonable notice.

2. Freedom of association and the right to collective bargaining i
are respected

11.1 Workers, without distinction, have the right to join or form trade unions of their own choosing
and to bargain collectively.

11.2 The employer adopts an open attitude towards the activities of trade unions and their
organisational activities.

11.3 Workers representatives are not discriminated against and have access to carry out their
representative functions in the workplace.

11.4 Where the right to freedom of association and collective bargaining is restricted under law, the
employer facilitates, and does not hinder, the development of parallel means for independent and

free association and bargaining.

3. Working conditions are safe and hygienic

12.1 A safe and hygienic working environment is provided, bearing in mind the prevailing knowledge
of the industry and of any specific hazards. Adequate steps are taken to prevent accidents and injury
to health arising out of, associated with, or occurring in the course of work, by minimising, so far as
is reasonably practicable, the causes of hazards inherent in the working environment.

12.2 Workers receive regular and recorded health and safety training, and such training is repeated
for new or reassigned workers.

12.3 Access to clean toilet facilities and to potable water, and sanitary facilities for food storage are

provided.
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12.5 The company observing the code assign responsibility for health and safety to the senior

management representative.

4. Child labour is not used i‘\

13.1 There shall be no new recruitment of child labour.

13.2 VERAL SA develops, participates in and contributes to policies and programs, which provide
for the transition of any child found to be performing child labour to enable her or him to attend and
remain in quality education until no longer a child.

13.3 Children and young persons under 18 are not employed at night or in hazardous conditions.
13.4 These policies and procedures conform to the provisions of the relevant ILO standards.

5. Living wages are paid s

14.1 Wages and benefits paid for a standard working week meet, at a minimum, national legal
standards or industry benchmark standards, whichever is higher. In any event wages should always
be enough to meet basic needs and to provide some discretionary income.

14.2 All workers are provided with understandable information about their employment conditions in
respect to wages before they enter employment and about the particulars of their wages for the pay
period concerned each time that they are paid.

14.3 Deductions from wages as a disciplinary measure shall not be permitted nor shall any
deductions from wages not provided for by national law be permitted without the expressed

permission of the worker concerned. All disciplinary measures are recorded.

6. Working hours are not excessive

15.1 Working hours comply with national laws and benchmark industry standards, whichever affords
greater protection.
15.2 In any event, workers are not regularly required to work more than 48 hours per week and are

provided with at least one day off in every seven-day period, on average. Overtime is voluntary, does
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not exceed 12 hours per week, is not demanded on a regular basis, and is always compensated at

a premium rate.

7. No discrimination is practiced - ' -

16.1 There is no discrimination in hiring, compensation, access to training, promotion, termination or
retirement based on race, caste, national origin, religion, age, disability, gender, marital status,

sexual orientation, union membership or political affiliation.

8. Regular employment is provided @

17.1 To every extent possible work performed is on the basis of recognized employment relationship
established through national law and practice.

17.2 Obligations to employees under labour or social security laws and regulations arising from the
regular employment relationship are not avoided through the use of labour-only contracting, sub-
contracting, or home-working arrangements, or through apprenticeship schemes where there is no
real intent to impart skills or provide regular employment; nor shall any such obligations be avoided

through the excessive use of fixed-term contracts of employment..

9. No harsh or inhumane treatment is allowed i

18.1 Physical abuse or discipline, the threat of physical abuse, sexual or other harassment and
verbal abuse or other forms of intimidation is prohibited.

The provisions of this code constitute minimum and not maximum standards, and this code is not
used to prevent VERAL from exceeding these standards. Veral applying this code complies with
national and other applicable law and, where the provisions of law and this Base Code address the

same subject, applies that provision which affords the greater protection.
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